URGENT/TOP PRIORITY
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Office of the Pr. Chief Commissioner of Income Tax
Andhra Pradesh & Telangana
1o Floor, Income Tax Towers, AC Guards, Hyderabad-500 004
Tel No. 040 23425475, Fax: 23241427/23240403

F.No. Pr.CCIT/Estt/17/2019-20 Date: 07-01-2020

To
All the Heads of Offices working under Pr. CCIT,
Andhra Pradesh & Telangana.

Sir/ Madam,

Sub:  Notice for strike by ITGOA & ITEF, AP&TS on 08-01-2020 - Regarding.

kK

['am directed to inform that Income Tax Gazetted Officers’ Association (ITGOA), AP &
TS & Income Tax Employees’ Federation, (ITEF) AP&TS Circle, Hyderabad, has given a Strike
notice intimating that the employees of the Income Tax Department who are members of ITGOA

& ITEF will go on One day strike on 08-01-2020.

In this connection, I am directed to forward herewith copies of the DOP&T’s letter in
F.No. C-45018/1/2017-Vig dated 06.01.2020 & DOP&T’s OM No.33012/1(s)/2008-Estt(B)(Pt)

dated 12" September, 2008 & for necessary action and compliance.

[ am directed to invite the attention to the instructions issued by the DOP&T which
prohibit the Government servants from participating in any form of strike including mass casual
leave, go—slow etc or any action that abet any form of strike in violation of Rule 7 of
CCS(Conduct) Rules, 1964. Besides, in accordance with the proviso to Rule 17(1) of the
Fundamental Rules, Pay and allowances is not admissible to an employee for his absence from
duty without any authority. The right to form an Association does not include any guaranteed

right to strike. There is no statutory provision empowering the employee to go on strike. The



Supreme Court has also agreed in several judgments that going on a strike is grave misconduct
under the conduct Rules and that misconduct by the Government employees is required to be
dealt with in accordance with the law. Any employee going on strike in any form would face the
consequences which, besides deduction of wages, may also include appropriate disciplinary

action.

I am further directed to inform that all the officers/officials in your charge be suitably
informed of the aforesaid instructions under the Conduct Rules issued by the DOP&T and other
regulations upheld by the Hon’ble Supreme Court and dissuaded from resorting to strike in any
form. I am directed to inform that the Heads of Offices may also issue instructions not to
sanction Casual Leave or other kind of leave to officials if applied for, during the period of the
proposed strike and ensure that the willing employees are allowed hindrance free entry into the
office premises. Suitable contingency plan may also be worked out to carry out the various

functions of the Department.

I am also directed to communicate that the heads of the office should ensure the
smooth functioning of the offices under their charge during the strike period. I am directed
to communicate that the heads of office may communicate to the officers and officials of the
department that in case of any damage caused to the properties /loss to the files of the

Department, the Officers and Officials of the respective office shall be held responsible.

In case the employees go on strike, a report indicating the number of employees who took
part in the proposed strike may be conveyed to this office by the evening of the day. As regards

salary deduction, you may await instructions from the CBDT.

Yours faithfully,

Encl: As above. &
(SARISH IRM)

Addl. Commissioner of Income Tax
(Hqrs)(Admn & Vig), Hyderabad



MOST IVIMEDIATE

F.No.B-12020/1/2020-Ad IX
= Government of India
8 - i Ministry of Finance

- 7+ ‘Department of Revenus
S (Central Board of Direct Taxes)

£

Room No.14, 5 Floor,

Jeevan Vihar Building,

Sansad Marg, New Delhi — 110001
Dated : The 7" January, 2020

To

All the Pr. CCITs(CCAs)
All the Pr. DGITs

Subject : All India Strike proposed on 8" January, 2020 — Instructions under
CCS(Conduct) Rules, 1964 — Regarding.

Sir/Madam,

I am directed to forward an instruction of DoP&T issued vide their OM No.C-
45018/1/2017-Vig. dated 8" January, 2020 on the subject mentioned above.

2. You are requested that the said instructions and the above provisions of
CCS(Conduct) Rules, 1964 may be brought to the notice of the employees working
under your administrative coniral. I is further requested ro! to saactiorn, Czsual
Leave or any other kind of leave to the officers and employees for 8" January, 2020
and also ensure that the willing employees are allowed hindrance free entry into the

office premises.

3. You are requested to take action immediately.

Yours faithfully,

Enclo. : As above. {%D/\,J/\X

( Biswajif Guha)
Under Secretary to the Govt. of India
Tel.: 01123741823
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No CANMITSA2017-Vig.
Goevernment of Tndix
Minixtry of Persanned, P.G. & Peasions

Bepartmient of Personnel & Training
North Block. New Belhi,
The 6™ January, 20210,

Al India Strike propesed on January 8. 2020 - Instructions under CCS (Conduct
Rules}. 1964 - Resarding.

Subicet:

[t has keen brought to the notice of tre Government that the Central Trade Union (CTUs). excepl
Bhartiva Mazdoor Sangh. and their affiliates in different sectors are mobilizing workersfemployees for
their proposed nationwide gencral strike on Jenuary 8. 2020, The strike is mainly to protest against
Union Government's labour reforms, FDI. disinvestment. corporation and privatization polices and o
press Jor 12 - point common demands of the working class relating to minimum wage and social

security. among others.

2, The mnstructions issued by the Department of Personnel and Training prohibit the Gavernment
servants from participating in any form of strike including mass casual leave. ¢o slow cte. or any action
that abet any farm of strike/protest in violation of Rule 7 of the CCS {Conduct) Rules. 1964. Besides. in
accordance with the proviso o Rule 17(1) of the Fundamental Rules. pay and allowances is not
admissible to an employee for his absence from duty without any authority. As to the concomitant
rights of an Association after it is tormed. they cannot be different Irom the rights which can be claimed
by the individual members of which the Association is composed. It follows that the right to- form an
Association does not include any guaranteed right to strike/protest.  There is no statutory provision
empowering the employees to go on sirike. The Supreme Court has also agreed in several judgments
that geing on a strike (s a grave misconduct under the Conduct Rules and that misconduct by the
Government employees is required (o be dealt with in accordance with law. Any employee going on
strike in any formy would face the consequences which. besides deduction of wages, may also include
appropriate disciplinary action. Kind atlention of al: employees of this Department is also drawn to this
Department’s O.M. No.33012/1/(s)/2008-Estt.(B) dated 12.9.2008. on the subject for strict compliance

(enclosed as Annexure-A).

3. All officers are requested that the above instructions may be brought to the noctice of the

employees working under their control.  All officers are also requested not to sanction Casual Leave or
any other kind of leave 10 the officers and emplovees, if applied lor. during the period of proposed
strike. and ensure that the willing employees are allowed hindrance free entry into the office premises.

4. In case employees go on strike. all Divisional Heads are requested to forward a report indicating
the number and details of employees. who are absent from duty on the day of strike. i.e., 08.01.2020.

L) A

‘ (Brij Mohan)

Under Secretary to the Govt. of India
011-23092982

To

PS to MOS (PP)/ PSO to Secretary (P)/ Office of SS & EQ/ AS (S&V) AS (SRK) & CVO/ AS
(E) Secretary (PESB)/ JS (E). '

All OfTicers/ Sections (including PESB) of Department of Personnel & Training.
112
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Copy altou fursarded for necessary action to:-
. Seccretary. Cental Vigilance Commission, New Dol
2 Secrciany. Unton Public Service Commissian, Now Defhi
30 Secretury. StaffiSelecuon Commissian, New Dellii.
4. Secrelary. Dzpartment of Adminisuctive Relorms & Pubiic Gricvances. New Deilin.
5. Secretary. Department of Pension & Pensioners™ Weltare, New Delhi,
0. Director, Institute of Seceetariat Fraining and AManagement. New Delhi.
7. The Chiefl Security Officer. MITA. North Block.
g Tne Commandant. CISE with the request 1o ensure striet vigil on all the gates and i necessary
deploy extra security personnel for the purpose. A .
I'-,\ Y 1,4/11
\ \}ﬂl/,_..':\-lr/—- -
VT 60087

(Brij Mohan)
Under Secretary to the Govi. of India
011-23092982
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0y . e o e TAOBE ESthE) (PO /
: Ple Mo 33012/2(s)/2008-Esti{B)
Gevernment of Tndla
Mipisty of Perssanel, Public Srlevances and Pensions
papurnent of Persanne! and Tralaing
FIPRE

Dared the 12 Septermber, 2008

. QFFICE MEMORANEIIA
i { - c ' ' 4 . a /" B c k
Subject: - Far‘:ic'spat'son Iin any form of strike/mass casud fwave/boycotl or wor
' el by Government sefvants - CCS(Conduct) Ruies ~ regarding.

Tne undersignec Is directed to say that the Instructlons lssued .by the
Department hf Personnel & Trelning prohlblt the Government §efyents from
particicating i any form of stilke including mass casual leave, go-slow gfc. or in
sny way abgt any form of strlke whichh will be in violation of Rule 7 of the
cCS!Conduct] Rules, 1664. The Supreme Court has also agreed In several
jddcfements &t going on a strike Is a grave misconduct under the Conduct Rules
=0 thst mistonduct by the Government efpleyees (s required to be dealt with In
skcovdanmce With law,  Any empioyee golng on strike in any form would face the

consequanced wrich, besides deduction of wages, may also include appropriate
discigliniary a{tloa. : :

2. A Joint Consutletive fachinery (JCM) for Central Government employeas 15
aiready funckioning.  This scheme has been introduced with the object cf
gromoeting  Harmonious  retations and of .securing the greatesh, measure of
cooperation fetween the Government, In its capaclty 2s employer, ard the geqera!
pocy of fts etmplayses tn matters of comaion concern, anc with the object, further .
of frcreasing lthe eflciancy of the public seryice. : '

3, Therefole, apart from the fach that any form of strike/mass casuel
{tave/baycott of work would be in violatioa-of the CCY(Cepduct) . Ruigs, going an .
any form of Btrike will also not L& In the interest of the emplayees. Accordingly,
the undersigned !s directed to convay that if any employee or an assoclation/group
of employee$, under any nomenclature, indulge In any form of stike/boycott of
work in purspance of any alleged demands, or send any jetter conveying of thalr
Intention to grganize any such event, In Llerms of the provisions merntioned in pars-

1 above, thé salary of such employees for the day/days In question shall not be
pald and the detalls of such empioyees shall have to be intimated by the
concerne¢ dffice  whsere such an cvent loak place lo the Adminlstrative
Ministry/Depprtment concernad, within 15 days of such Incldent for a decision on
how to treat the unauthorized abserce occasioned by such an adtion hy the
employees. This wlit be without prejudice te any disuiplinary action that may be
Initiated agélnsr: such employees. Al Ministries/Departments are requastes to
bring the coitents of Chis Q.M. to the rotice of all concerned office’s under them.
!

ot
(Suneel K. Arara}
T Under Secretary to the Guverament of India
o

All Minlstries/Deparlrnents.
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